
 Sexual Harassment Committee 

Moti Singh Memorial College has constituted a committee against sexual harassment. Guidelines 
issued from the University Grants Commission (UGC) with regard to the Supreme Court 
Judgement and guidelines to provide for the effective enforcement of the basic human right of 
gender equality and guarantee to combat sexual harassment, abuse and violence against women, 
more particularly against harassment at work places. The committee deliberates on the issues and 
document the minutes of the meeting. 

Preamble of Committee:-  

With regard to the Supreme Court Judgement and guidelines issued in 1997 to provide for the 
effective enforcement of the basic human right of gender equality and guarantee against sexual 
harassment and abuse, more particularly against sexual harassment at work places, the University 
Grants Commission (UGC) has issued circulars since 1998, to all the universities, advising them 
to establish a permanent cell and a committee; to develop guidelines to combat sexual 
harassment, violence against women and ragging at the universities and colleges. Keeping the 
above guidelines in view Moti Singh Memorial College has constituted a Committee against 
SexualHarassment. 
Moti Singh Memorial College has committed itself to provide a congenial and conducive 
atmosphere in which students, teachers and non-teaching staff can work together in an 
environment free of violence, harassment, exploitation, and intimidation. This includes all forms 
of gender violence, sexual harassment, and discrimination on the basis of gender. Every member 
is expected to be aware of the commitment to the right to freedom of expression and association, 
it strongly supports gender equality and opposes any form of gender discrimination and violence. 
The Supreme Court of India, in a landmark judgment in August 1997 (Vishaka & others vs. the 
State of Rajasthan & others) stated that every instance of sexual harassment is a violation of 
“Fundamental Rights” under Articles 14, 15, and 21 of the Constitution of India, and amounts to 
a violation of the “Right to Freedom” under Article 19 (1)(g). The Supreme Court further 
reiterated that sexual harassment “is a violation of the fundamental right to gender equality and 
the right to life and liberty”. 

Roles and Responsibilities of Anti-Sexual Harassment Committee 

 

To provide an environment free of gender-based discrimination. 
To ensure equal access of all facilities and participation in activities of MSM. 
To collect the undertaking form from the students at the time of orientation programme. 
Measures to be taken for security of girl’s students/woman employees. 
Monitoring and counselling of any case if arise. 
The committee shall decide whether the facts contained in the complaint make out a case of 
“sexual harassment” or not. 
The committee shall recommend the penalties/action to be taken against any person found guilty 
of having sexually harassed the Complainant, up to and including termination, from of job. 
The committee shall monitor the follow-up action to be taken by the organization on receipt of 
the report of committee. 
 
Composition of Anti-sexual harassment committee (2023-24) 



 

S. No Name Designation Position Email id Mobile Number  

1. Dr. Chhavi 
Verma 

Assistant 
Professor/Teaching 
Faculty 

Chairperson Chhavi1010verma@yahoo.com 7217546746 

2. Miss. 
Nooreen 

Assistant 
Professor/Teaching 
Faculty 

Member Nooreen1202@gamil.com  

3. Miss Uruba Receptionist /Non-
Teaching Faculty 

Member K93192609@gamil.com 9027577887 

4. Smt Sunita 
Devi 

Admin Assistant/Non-
Teaching Faculty 

Member Sunitanbd14@gmail.com  

5. Mr. 
Mordhwaj 

Advocate/NGO 
Representative 

Member adv.mordhwajsingh@gmail.com 9953001526 

6. Km.Gulista 
Parveen 

Student 
Representative UG 

Member Gulista1997msm@gmail.com  

7. Km. Meenu Student 
Representative UG 

Member Meenu1995msm@gmail.com  

8. Km. Shilpi Student 
Representative UG 

Member Shilpi2020nbd@gmail.com  

POWERS OF THE COMMITTEE 
1. The Committee shall have the power to summon witnesses and call for documents or any 
information from any employee/student. 
2. If the Committee has reason to believe that an employee/student is capable of furnishing 
relevant documents or information, it may direct such person to produce such documents or 
information by serving a notice in writing on that person, summoning the person, or calling for 
such documents or information at such place and within such time as may be specified in the 
written notice. 
3. Where any relevant document or information is recorded or stored by means of a mechanical, 
electronic or other device, the Committee shall have the power to direct that the same be 
produced, or that a clear reproduction in writing of the same be produced. 
4. Upon production of documents / information called for by it, the Committee shall have the 
power to (i) make copies of such documents / information or extracts there from; or (ii) retain 
such documents / information for such period as may be deemed necessary for purposes of the 
proceedings before it. 
5. The Committee shall have the power to issue interim directions to / with regard to any person 
participating in the proceedings before it. 
6. The Committee shall have the power to recommend the action to be taken against any person 



found guilty of (a) sexually harassing the complainant; (b) retaliating against / victimizing the 
complainant or any other person before it; and (c) making false charges of sexual harassment 
against the accused person. 

Annual Report 
The Chairperson of the Committee will prepare an Annual Report at the end of each academic 
year, giving a full account of the activities of the Committee during the year gone by. A copy of 
the report may be sent to the Moti Singh Memorial College Management; Registrar, Mahatma 
Jyotiba Phule Rohilkhand University; and the UGC. 


